SETTLEMENT AGREEMENT AND RELEASE

This is an Agreement by and betwee_ (hereinafter referred to 83 -

- 2 tenured Elementary Pnncnpal employed by the MARLBORO CENTRAL SCHOOQL
DISTRICT, MICHAEL RYDELL, individually and in his official capacity as
SUPERINTENDENT OF SCHOOQOLS (hereinafter referred to as “SUPERINTENDENT” or
“RELEASEE”), and the BOARD OF EDUCATION of the MARLBORO CENTRAL SCHOOL
DISTRICT, individually and in their official capacities, (hereinafter occasionally referred to as

“DISTRICT”, “BOARD” or “RELEASEE”), and

WHEREAS, the parties are desirous of resolving their differences and avoiding litigation,

the parties have had all the terms and conditions of this settlement agreement and release clearly
explained, and now freely consent to enter into this settlement agreeraent and relcase, such consent
not having been induced by fraud, duress or any other undue influence; and

WHERFEAS, no person not a party to this proceeding has an interest in its outcome, and
no party 1o this proceeding is an infant or incompetent person for whom a commitiee has been

appointed; and




WHEREAS, (i) [ b2 been represented by and has consulted with legal
counsel and/or an appropriate labor representative of her choice; (ii) has been given & reasonabie
period within which ta consider this seftlement agreement and general release (“Agreement”); and

(i) understands that in executing this Agreement she is, inter alie, giving up any and afl rights

and claims which she has, or may have had in law or in equity under all federal, state, county or
local statutes, laws, rules and regulations pertaining to employment, as well 2s any and all claims
under tort law, or which were or could have been alleged by her.

NOW, THEREFORE, in consideration of the said mutual undertakings and promises
contained in this Agreement and other good and valuable considerations, the parties agree and
covenant as follows:

1. The above recitations of facts and circumstances set forth in all of the preceding
“Whereas™ clauses are expressly incorporated herein and form 2 part of the terms of this
Agreement.

2 - hetewith tenders her irrevocable resignation from her tenured
position as Elementary Principal’ for the DISTRICT for purposes of retitement. Said resignation
shall be effective on the close of business on December 31, 2024, haII confinue to
report for work at the DISTRICT office located at 21 Milton Turnpike, Suite 100, Milton, New
York 12547 and shall continne to be provided with assignments within her tenure area from the

date of execution of this Agreement by all parties through the effective date of her resignation. Her

*tn her Verified Complaint in case no. EF2023-270, [ c metimes refers ta her tenure area as “Maribara
Elementary School Principal.” The parties acknowledge that no such tenure area exlsts In the District and that her
cortect tenure area is “Elementary Pringipal.”
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irrevocable letter of resignation is attached hereto as Exhibit “A”. [ N :h211 continue to
be paid her regular salary ($150,850 for July 1, 2023 — June 30, 2024 and $77,273.50 for July 1,
2024 — December 31, 2024) and continue to receive all fringe benefits in sffect through the
effective daie of her resignation pursuant to the current collective bargaining agreement (the
“CBA”™) between the DISTRICT and the MARLBORO EDUCATIONAL ADMINISTRATORS®
ASSOCIATION.

3. The DISTRICT shall also pay to [N t:e sum of FORTY THOUSAND
I s cocn st be payabie on or before January 31, 2025. In addition, the DISTRICT shall
pay.- for all accumulated, unused sick days in accordance with the CBA. The retiree
accumulated sick leave payment described in this paragraph shall be payable to _és
a retiree no later than within sixty (60) days of the effective date of her filing of retitement
paperwork with the New York State Teachers Retirement Systern. _hélll receive said
monies as regular salary and shall be paid subject to applicable payroll deductions. |

4. Effective December 31, 2024, the parties herewith acknowledge that [ | | | ) M@l
shall receive health insurance coverage in retirement in accordance with and subject to the CBA
and the rules and regulations of the applicable DISTRICT health insurance plan.

5. Effective the close of business on December 31, 2024 | ccowieages
that she has, by this Agreemen, relinquished all right, title and interest in any position of the

DISTRICT, including, but not limited to the position and title of tenured Elementary Principal.



8. Nothing in this Agreement shall be deemed to alter or relieve the DISTRICT of its
obligation to defend and indemnify [N pursuant to applicable provisions of the New

York State Education Law or other applicable law.,

7. Nothing in this Agreement shall be deemed to constitute a waiver or promise of

forbearance on the part of the DISTRICT

8.

' _agrees that she will not apply for any vacancy and/or accept a position
of employment in the DISTRICT that exists as of the date of execution of this Agreement, or that
may exist at any time thereafter.

9. Other than as set forth in the foregoing paragraphs “2,* “3” and “4” the parties
specifically agree that there shall be no additional monies or benefits paid to -'in
connection with this Agreement and/or her separation from employment with the DISTRICT.

10. I _-resigns from her employment with the DISTRICT at any point
prior to December 31, 2024, the DISTRICT’S salary and benefit obligations to [ NN NN i
cease immediately upon payment to her of all salary and confractually owed benefits for work

performed up to the effective date of such early resignation.




11. _:covenants that she will immediately withdraw every action,
complaint, proceeding, charge, grievance, arbitration or any other proceeding, administrative or
judicial, she has filed or has had filed on her behalf against the DISTRICT, including, but not

limited to, the pending CPLR Axrticle 78 proceeding brought against the DISTRICT and a cettain

employee of the DISTRIC earing index Number EF2023-270. Said
action(s) shall be and are withdrawn with prejudice. [ g 2ceby focther covenants and
agrees not to file any action, complaint, proceeding, charge, grievance or arbitration nor commence
any other proceeding, administrative or judicial, against the DISTRICT i any court of law,
admiralty or equity or before any administrative agency or arbitrator secking damages or other
remedies o [ o behalf, with respect to her relationship with the DISTRICT, her
employment with the DISTRICT, or respecting any matters which were or could have been
claimed, or ctherwise arising on or prior to the date of execution of this Agreement, except to the
extent that any such claim concerns an allegation that the DISTRICT has failed to comply with
any abligations created by this Agreement.

12. Both parties do not admit, and specifically deny any liability, wrongdoing or
violation of any law, statute, regulation, agreement or policy, and they are entering into this
Agreement solely for the purposes of (a) amicably resolving any and all matiers in controversy,
disputes, causes of action, claims, contentions and differences of any kind whatsoever between the
DISTRICT and [ R 2 (b)- avoiding the éttomeys’ fees and other expeﬁses that will

result from litigation. No findings of any kind have been made or issued by any mediator,

arbitrator, administrative agency or court of law, and_ acknowledges that she is not



the prevailing party in any action which she has filed against the DISTRICT, or in any action or
putative action which may have been filed against her.

13.  Por purposes of this Agreement the word “RELEASEES” shall include the
MARTBORO CENTRAL SCHOOL DISTRICT, its members, officers, employess, agents, and
independent contractors, the SUPERINTENDENT of the MARLBORO CENTRAL SCHOOL
DISTRICT, individually and in his official capacity, the BOARD OF EDUCATION OF THE
MARTBORO CENTRAL SCHOOL DISTRICT, its members, individually and in their official
capacities, its officers, employees, agents, and independent contractors,

[4. Por purposes of this Agreement the term “RELEASOR™ shall mean_

5. The RELEASOR hereby expressly waives any right or claim that she may have or
may assert to payment for additional salary, back pay, interest, bonuses, damages, accrued
vacation, accrued sick leave, accrued personal days, disability benefits, thrift savings plan
contributions or benefits, education benefits, overtime, compensatory time, outplacement,
severance pay, atioreys' fees, disbursements and/or costs of suit unless specifically set forth in
this Agreement.

16, The RELEASOR, for and in consideration of the payment mﬁde by the DISTRICT
a3 get forth herein and other good and valuable consideration, hereby releases and forever
digcharges, and by this instrument does release and forever discharge the MARLBORO
CENTRAL SCHOOL DISTRICT and RELEASEES of and from all actions, causes of action,
suits, charges, complaints, proceedings, grievances, obligations, costs, losses, damages, injuries,

attormeys’ fees, debts, dues, sums of money, eccoumts, covenants, contracts, comiroversies,




agreements and promises of any form whatsoever (collectively referred to as “claims”) including,
but not limited to, any claims in law, equity, contract, tort or those claims which were or could
have been alleged up until the date of execution of this Agreement, or any claims ariging under
any and all federal, stats, county or local statutes, laws, rules and regulations pertaining to
employment, as well as any and all ¢laims under state or federal contract or tort law againgt
RELEASEES, whether known or unknown, unforeseen, unanticipated, wnsuspected, or latent
which she, her heirs, executors, adminisirators, successors and assigns ever had, now have or
hereafter can, shall or may have for, upon or by reason of any matter, cause or thing whatsoever
from the beginning of the world to the date of execution of this Agreement, except a claim that
RELEASEES have failed to comply with any obligations created by this Agreement or to enforce
her rights under the law to defense and indemnification.

Without limiting the generality of the foregoing, the RELEASOR lagrees, that she
knowingly and voluntarity waives all rights she has or may have (or that of anyone on her behalf)
to commence or prosecute any lawsuit, charge, claim, complaint, or other legal proceedigg or
action against RELEASEES, whether an individual or class action, with any administrative
agency, court or other forum, including, but not limited to claims brought under the Americans
Wwith Disabilities Act of 1990, 42 U.S.C. §12101 ef seq., Title VII of the Civil Righis Act of 1964,
42 U.5.C. §2000e ef seq., the Pregnancy Discrimination Act of 1978, 42 U.S.C. §2000e(k), the
Civil Rights Act of 1991, Pub. L. No. 102-166, 105 Stat. 1071 (1991), 42 U.5.C. §1981, the Fair
Labeor Standards Act, 29 U.S.C. §201 et seq., the National Labor Relations Act, 29 U.S.C. §151 et

seq., the Equal Pay Act of 1963, 29 U.5.C. §206(d), the Fmployee Retirement Tncome Security



Act of 1974, 29 U.S.C. §1001 ef seg., Age Discrimination in Employment Act of 1967 (ADEA),
29 U.S.C. §621 et seq., the Rehabilitation Aot of 1973, 29 U.S.C. §791 et seq., the Family and
Medical Leave Act of 1993, 29 U.8.C. §2601 ef seq., the New York State Humen Rights Law,
N.Y. Exccutive Law §290 e sey., Title IX; 20 U.S.C, §1681 ot seq., the New York Civil Rights
Law, N.Y. Civil Rights Law §79-¢ et seq., the New York Equal Pay Law, N.Y. Labor Law §§194-
198, the New York Workers® Compensation Law, N.Y. Workers® Compensation Law §1 ef seq.,
under any and all other federal, state and lopal equal employment, fair employment and civil ar
human rights law (whether statutory, regulatory or decisional), under the statiory, regulatory or
common law of any jurisdiction, including, but not limited to, any and all tort claims (e.g., assault,
battery, false imprisonment, defamation, intentional infliction of emotional distress, negligent
infliction of emotional distress, wrongful termination, negligent hiring, supervision and/or
retention, conversion, interference with contract, abusive discharge) and under any end all federal,
state and local laws relating to employment and/or gender discrimination, pregnancy
discrimination, sexual and/or other harassment, retaliation, benefits, labor or employment
standards, or retaliation,

17. -si:\eciﬁcally agrees that she knowingly and voluntarily releases étnd
forever discharges, and by this instrument does release and forever discharge the MARTBORO
CENTRAL SCHOOL DISTRICT and RELEASEES of and from all actions, causes of action,
suits, charges, complaints, proceedings, grievances, obligations, costs, losses, damages, injuries,
attorneys' fees, debts, dues, sums of money, accounts, covenants, conmivacts, contraversies,

agreements and promises of any form whatsoever (collectively referred to as “claims™), including,



but not limited to claims brought under the Age Discrimination in Eraployment Act of 1947
(ADEA), 29 U.5.C. §621 et seq., as amended by the Older Workers® Benefit Protection Act, which
wete or could have been alleged 'by- Her heirs, executors, administ:ators, successors

and assigns up until the date of execution of this Agreement. To comply with the Older Workers’

Benefit Protection Act of 1990 (OWBPA), this Agreement and Release has advised_ -'

of the legal requirements of the Act, and fully incorporates said legal requiremenis by reference
into this Apresment ag follows:
a) _understands the terms of this Agreement;

b) _has been advised of her right to consult with an attorney or

union representative of her own choosing to discuss the terms of this Apreement, and specifically
acknowledges that she has filly discussed the terms of this Agreement with legal counsel or union
representation of her own choosing and understands the meaning and effect of her waiver of all
rights and claims under the ADEA;

c) '_dées not waive any rights or claims under the ADEA that may
arise after the date of execution of this Agreement;

d) _ is receiving consideration beyond anything of value to which
she is already entitled in exchange for his execution of this Apreement;

&) - acknowledges that RELEASEES have afforded her the
opportunity to consider the terms of this Agreement for a period of twenty-one (21) days;

f The parties acknowledge that -niay revoke this Agreement

within seven (7} days after the Agreement has been executed by all parties and that the Agreement



shall not become effective until the eighth (8th) day after the execution of this Agreement. In the
evcnt- chooses to exercise his optian to .revoke this Agreement, _shall
notify the DISTRICT CLERK in writing of said revecation, no later than 5:00 PM. of the last day
of'the revocation period.

8. Other than as specifically set forth in paragraph seven (7) above, the DISTRICT

‘and the RELFASEES, for and in consideration of the promises and/or payments made by
RELEASOR, as set forth herein and for other good and valnable consideration, Hereby release and
forever discharge, and by this instrument do release and forever discharge RELEASOR of and
from all actions, causes of action, suits, charges, complaints, proceedings, grievances, obligations,
costs, losses, damages, injuries; attarneys’ fees, debts, dues, sums of money, accounts, covenants,
contracts, controversies, agreements and promises of any form whatsoever (collectﬁrely referrad
to as “elaims”) including, but not limited to, any claims in law, equity, contract, tort or those claims
which were or could have been alleged up until the date of execution of this Agresment, except 2
claim that RELEASOR has failed to comply with any obligations created by this Agresment. The
foregoing shall exclude any claims under state or federal law, which arise from any criminal or
illegal act, defalcation, false claim, receipt of monies, or any other zct involving the illegal or
unauthorized conversion of monies or things of value of the DISTRICT and/or RELEASEES by
RELEASOR, by her own acts or by the acts of others or third parties through confederation with
RELEASOR, or by RELEASOR acting alone or in confederation with others on behalf of a third
party. In addition, RELEASOR hereby acknowledges that the foregoing relesse shall not apply or

extend to any claim of the DISTRICT and/or RELEASEES which arises from any criminal or
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1hus Agreement shall not be effective or binding upon the RELEASOR and/or the
DISTRICT or RELEASEES unless and until it is approved by the BOARD, by formal resolution.

19, The RELEASOR represents and acknowledges that no representation, statement,
promise, inducement, threat or suggestion has been made by RELEASEES and/or the attorneys
for RELEASEES, to influence her to sign this Agreement, except such statements as are expressly
set forth herein,

20, . -écknowledgas and agrees that she has been given a sufficient time
period within which to consider this Agreement, that she has read this Agreement, that she hag
fully discussed the ferms of this Agreement with legal counsel and/or an appropriate labor
representative of her own choosing and that she has fully reviewed with legal counsel and/or an

appropriate labor representative the claims and rights which are being released and her obligations

under this Agreement.-fuﬂher acknowledges and agrees that, in deciding to execoute

this Agreement, she has had the opportunity to ask any questions that she may have of anyone,
including legal counsel, and/or an appropriate labor representative and/or other personal advisors
of her own choosing, that she has consulted with legal counsel, and/or an appropriate labor
representative and/or personal advisors of her own choosing, and that she has executed this
Agreement freely, voluntarily, and of her own will, and with full and corplete understanding of

its terms and effects.

1




21. _épeciﬁcally acknowledges that she understands that this Agreement
is a legally binding document and that by signing this Agreement she is: a) prevented from filing,

commencing ot maintaining any action, complaint, charge, grievance, arbitration or other

proceeding against RELEASEES for any claim that accrues and/or arises prior to the effective date

of this Agreement, except as expressly permitted by the terms of this Agreement; and b} required
immediately to withdraw any action, complaint, charge, grievance, arbitration or other proceeding
against RELEASERES for any claim that accrued and/or arose prior to the effective date of this
Agreement, except as expressly permaitted by the terms of this Agreement,

22, The parties acknowledge that this Agreement represents the full, final, and
complete resolution of this matter; so that this Agreement supersedes all prior agreements, written
at oral, if any, between the parties. This Agreement may not be changed except by an instrument
in writing signed by the parties.

23.  Exceptas required by law, by lawful subpoena or by lawful order of a court or other
tribunal having appropriate jurisdiction, the existence and terms of this Agreement, the
consideration paid hereunder, the identity of the parties released under this Agreement and the
documents and correspondence befween the parties and the discussioms and negotiations
concerning the settlement are deemed confidential, and shall not be disclosed by any party to any
individual or entity not a party to- this Agreement (other than as set forth in paragraph 29 below
and Exhibit “B”). Without limiting the generality of the foregoing, each party to this Agreement
shall not initiate, nor respond to, nor in any way participate in, nor contribute to any discussion,

public, private or otherwise, nor take part in any other form of publicity concerning, nor in any

12



way relating to, the execution and terms of this document and the disputes between the patiies that
led to any of the differences and/or disputes between them (other than as set forth in paragraph 29
below and Exhibit “B"). Notwithstanding the foregoing, the parties herewith acknowledge that
said information shall be disclosed to certain DISTRICT administrators as well as the DISTRICT
CLERX and said individuals shell be bound by this confidentiality provision at all times, The
parties herewith further acknowledge that--shall be permitted to disclose such
nformation to her attorney(s), union representatives, immediate Tamnily, accountants, tax advisors
and financial advisors and said individuals shall be bound by this confidentiality agreement at all
times. In the event that either party, directly or indirectly, or anyone acting on either party’s behalf,
breaches the terms of this confidentiality provision, the party who breached the confidentiality
provision shall immediately pay to the other party liquidated damages in the amount of $25,000.00.
The burden for proving said breach shall be upon the party alleging the breach of this
confidentiality provision. In the event one party alleges such a breach against the other party, the
dispute shall be adjudicated by way of expedited arbitration pursuant to the applicable ruies and
regulations of the American Arbitration Association (“AAA™). The Asbitrator’s decision shall be
limited solely to determining whether or not the confidentiality provision has been breached. The
parties herewith acknowledge that any breach of this confidentiality provision shall not be
considered a breach of this Settlement Agreement. This Settlement Agreement shall continue to
retnain valid and binding upon the parties, notwithstanding the breach of this confidentiality

provision,
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24.  Ifany provision of this Agreement is determined ta be contrary to law by a court
of competent jurisdiction, it is undsrstood and agreed that such provision shall be deemed deleted

and the balance of this Agreement without such deleted provision, if otherwise lawful, shall rernain

in full force and effect. If any such deleted provision involves compensation or a monetary or -

fringe benefit, the undersigned parties agree to negotiate as part of this Agreement in place of such
deleted provision a substitute of comparable value thereto, and in the event of an inability to agree
exceeding forty-five (45) days from the date of the declaration of illegality either party hereto may
submit the issue for final disposition to arbitration by the American Arbitration Association
putsuant o its Rules for Voluntary Labor Arbitration. The atbitrator appointed to hear the matter
shall be empowered to make an award of comparable value or compensation as reasonably
tmplements the intent of the parties under the deleted provision.

25.  This Agreement shall be governed by and construed and interpreted in accordance
with the laws of the State of New Youk.

26.  The pai’ties agree to cooperate filly and execute this Agreement and all
supplementary documents and take any and alf additional action which may be necessary or
appropriate to give fuull force and effect to the basic terms and intent of this Agreement.

27.  This Agreement may not be modified except by written instrument signed by all
parties. This Agreement may be execated in covnterparts, each of which shall be deemed an
original, but which together shall constitute one and the same instrument,

28, The parties represent and agree that they will not disparage or cause others to

disparage each other or make, solicit, or post or cause others to make, solicit or post any comments,
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statements, photographs or the like to the media, on the intermet, on any social media platforms or
to any individuals that may be considered 1o be derogatory or detrimental to the good name and/or
reputation of either party. The parties herewith acknowledge that any violation of this provision
by the parties and/or anyone acting on their behalf may be considered a material breach of this
AGREEMENT. In the event that either party, directly or indirectly, or anyone acting on either
party’s behalf, breaches the terms of this non-disparagement provision, the party who breached the
non-disparagement provision shall immediately pay to the other paity liguidated damages in the
amount of $25,000.00. The burden for proving said breach shall be upon the party alleging the
breach of this non-disparagement provision. In the event one party alleges such a breach against
the cl}thcr party, the dispute shall be adjudicated by way of expedited arbitration pursvant to the
applicable rules and regulations of the American Arbitration Association (“AAA”). The
Arbitrator’s decision shall be limited solely to determining whether or not the non-disparagement
provision has been breached. The parties herewith acknowledge that any breach of this non-
disparagement provision shall not be considered a breach of this Settlement Agreement. This
Scttlement Agreement shall coniinue to remain valid and binding upon the parties, notwithstanding
the breach of this non-disparagement provision.

29.  In the event either party recelves any third party (inclusive of media, community
members, parents, staff members and/or students) inquiries and/or reqoests for information
regarding _work status, work assignments or any roatter related to this Agreement
and/or the events, facts and/or or circumstances which lad to the execution of this Agreement by

the patties, the parties will limit their response to the agreed upon public statements from each

15



patty attached hereto collectively as Exhibit “B*. Said statements may be released by either party
individuaily or by both parties jointly, after the execution of this Agreement by all parties. Ths
parties herewith acknowledge that any violation of this provision by the parties and/or anyone
acting on their behalf may be considered & miaterial breach of this AGREEMENT.

30. _ herewith acknowledges that the DISTRICT has made no
representation(s) fo her as to the position of the Internal Revenue Service (“IRS™) regarding any
of the payments made pursuant to this Agreement or as to the position of the Teachers’ Retitement
System (“TRS") regarding whether said payments will be considered as pensionable service time
and/or included in_ﬁnal average salary (“FAS”) for pension purposes. In the event
that either the IRS or TRS renders an adverse determination against _\ivith respect to
any of the monies paid pursuant to this Agreement, such determination shall have no impaet upon
the enforceability of this Agreement which shall continue to be valid and binding upon the parties.

31.  RELEASEES shall limit their response to any inquiries concerning _?
employrment with the DISTRICT to the position held, dates of employment, salary at the time of
her resignation and the contents of the letter of recommendation atiached hereto as Bxhibit “C™.

SIGNATURE PAGE TO FOLLOW
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Dated: /‘}7/& (’/?,w_" K, 203 By:

On the & day of ﬂ i 2023 before me personaﬂy came

wi and kno to be the individual described herein. DIANE C DARLING
W NOTARY FUBLIC, STATE OF NEW YORE,
Repistration No. SIDARZA2000

Qualifiedin lster Counly
Notary Public Comnistion Expitos 0853142027

Y
Dated: __ 8778/ By: "WM vﬁ;ﬁi

MICHAEL RMDELL
SUPERINTENDENT OF SCHOOLS

Onthe da.y of Ay Auguit, 2023, before me personally came MICHAEL RYDELL to
{}P a dklmwn to be the individual descnbed herein. SYNTHASTOIND

LAY

Notary tiblic
BOARD OF EDUCATION OF THE
MARLBORO CENTRAL SCHOOL

ISTRICT
Dated: %[ /23 By:
Va4 MMLAZZ&’

BCARD PRESIDENT

Onthe 4% _ei2 dayof ,ﬁ?&'zozs befare me personally came FRANK MILAZZ0, to
‘me know A ln:town to be the irfidividual described herein.

{ CYNTHASTORED
. i3 g/ {_ A oo \D mmv%u&ﬁﬁﬁ%mm
Notary Piblic - e B

UFED MBI GO ., /
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\Né"ﬁv . EXHIBIT “A”
ﬂ{ 2003

Dear Superintendent Rydell:

I berewith submit my resignation for purposes of retirement from the tenured position of
Elementary Principal. My resignation shall be effective on December 31, 2024. I understand,
acknowledge and agres that this letter of resignation is irrevocable,

My resignation is subject to and contingent uljon the execution of a certain Agreement
by the Board of Education of the Marlboro Central School District.
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EXHIBIT “B”

_]ias advised the District that she intends ta resign from her position as elsmentary principal
for retitement purposes effective December 31, 2024. | EGER=: initially hired by the Martboro
Central School District as a classroom tfeacher in September 1997, Shs was appointed elementary
principal in August 2006 and was most recently assigned to Marlboro Elementary School, effective July
2016. -fivill continue to serve the Marlboro Central School Distict in an adminisiative
capacity assigned to District Offices through the date of her resignation,
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Ta Whom It May Concern,

Sinceely,

Michael Rydell

EXHIBIT “C?»
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